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BETWEEN; 


THE BOARD OF EDUCATION OF THE BOROUGH OF HALEDON 
IN THE COUNTY OF PASSAIC, hereinafter called Board, 
AND: HALEDON EDUCATION ASSOCIATION, hereinafter called 

Association. In ccanpliance with the provisions of 
N.J.S.A. 34:13A-1 et. seq. and in consideration of 
the coverants herein contained the parties hereto 
do hereby agree that the follcwing shall govern 
the relationship between the parties for the school 
years July 1, 1987 to June 3 0, 1990 . 




ARTICLE I 
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RECOGNITION 


A, Unit 

The Board hereby recognizes the Association as the 
exclusive and sole representative for collective nego¬ 
tiation concerning grievances and terms and conditions 
cf employment for all personnel whether under contract, 
on leave, employed or to be employed by the Board: 

Teachers 
Special Teachers 
Nurses 


But excluding: 


1. 

Superinte nde nt 

2. 

Principal 

3. 

Psychologists 

4. 

Secretarial Employees 

5. 

Custodial Employees 

6. 

Cafeteria Personnel 

7. 

Cafeteria-Playground Aide 

8 . 

Board Secretary 

9. 

All per diem staff 

10. 

All other full and part time employees 

Definition of 

Tea cher 

Unless otherwise indicated, the term "teechers" or 


"members" when used hereimfter in this Agreement, shall 
refer to all professioml employees represented by the 
Association in the negotiating unit as above defined, and 
references to male teachers shall include female teachers. 



Xrticl* I 



C. Modification 

This A4raa»«nt shall not ha BOdifiad in lAala or In 
part by tha partiaa azoapt by an instmuiant in writinc 
duly azaoutad by both partiaa* 

O. Uaa of School Buildlnaa lauinaent 

Tha iUoooiation and its raprasantativas ssgr wo sohool 
biiildin4;s at all raasonabla hours for Matings* Tha 
principal of tha building in quaation shall ba notifiad 
in advanca of tha tina and placa of all saeh naatincs. 
Approval shall ba raquirad according to astablishad 
Board Policy. 

Tha Association may use all duplicating; machinas and 
audio-visual aquipnant at raasonabla timas whan such 
aqulpaent is not in usa. Approval shall ba raquirad 
according to astablishad Board Policy. 
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ARTICLE II 

THE INSTRUCTIONAL STAFF 
SALARY GUIDE 

Salary Guide for the 1987-88 School Year 



Bachelors 

Masters 

Masters 

Masters 

Step 

Degree 

Degree 

+15 

+30 

1 

19,650 

21,890 

22,390 

23,815 

2 

19,900 

22,140 

22,640 

24,065 

3 

20,300 

22,540 

23,040 

24,465 

4 

22,200 

24,440 

24,940 

26,365 

5 

23,400 

25,640 

26,140 

27,565 

6 

24,850 

27,090 

27,590 

29,015 

7 

25,700 

27,940 

28,440 

29,865 

8 

28,670 

30,910 

31,410 

32,835 

9 

31,640 

33,880 

34,380 

35,805 


Longevity 



10 years 

of experience in Haledon 

$300.00 

15 years 

- additional 

600.00 

20 years 

- additional 

900.00 
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ARTICLE II 

THE INSTRUCTIONAL STAFF 
SALARY GUIDE 

Salary Guide for the 1988-89 School Year 


Step 

Bachelors 

Decree 

Masters 

Decree 

Masters 

+15 

Masters 

+30 

1 

21,025 

23,325 

23,825 - 

25,225 

2 

21,275 

23,575 

24,075 

25,475 

3 

21,525 

23,825 

24,325 

25,725 

4 

22,700 

25,000 

25,500 

26,900 

5 

23,900 

26,200 

26,700 

28,100 

6 

25,250 

27,550 

28,050 

29,450 

7 

27,600 

29,900 

30,400 

31,800 

8 

30,800 

33,100 

33,600 

35,000 

9 

34,000 

36,300 

36,800 

38,200 


Loncevitv 



10 years 

of experience in Haledon 

$400.00 

15 years 

- additional 

800.00 

20 years 

- additional 

1200.00 
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ARTICLE II 

THE INSTRUCTIONAL STAFF 
SALARY GUIDE 

Salary Guide for the 1989-90 School Year 


Steo 

Bachelors 

Degree 

Masters 

Degree 

Masters 

+15 

Masters 

+30 

1 

22,225 

24,525 

25,025 

26,425 

2 

22,525 

24,825 

25,325 

26,725 

3 

22,825 

25,125 

25,625 

27,025 

4 

23,125 

25,425 

25,925 

27,325 

5 

24,300 

26,600 

27,100 

28,500 

6 

25,800 

28,100 

28,600 

30,000 

7 

28,800 

31,100 

31,600 

33,000 

8 

32,400 

34,700 

35,200 

36,600 

9 

36,275 

38,575 

39,075 

40,475 


Longevity 

10 years of experience in Haledon $500,00 
15 years - additional 1000.00 
20 years - 


additional 


1500.00 
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Article II 

The Instructional Staff Salary Guide 

C. Extra Curricular 

1, The Board may sponsor extra curricular activities 
established after examination of a general student 
inventory. The basic compensation shall be based 

on work performed with students after regular school 
hours at a rate of $10.00 per hour. Each activity 
shall run for fifteen (15) to thirty (30) hours 
with agreed starting and closing sessions subject 
to a member's voluntary assignment and Board 
approval. 

2. Chaperones shall be compensated at the following 
rate whenever there are dances? 

a. Chairperson $60.00 

2 each per dance 

b. Chaperones $30.00 

2 each per dance 

D, Central Detention 

Teachers shall be compensated at the rate of $15.00/hour 

for central detention. 



ARTICLE III 
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SALARY GUIDE STEP DETERMINATION AND APPLICABILITY 

A. Applicability 

This salary guide shall apply to all teachers. 

B. Scope 

The salary guide step cf each teacher will reflect all 
teaching experience in Haledon. 

C. Limitation 

The Board maintains the sole discretion of determining 
the salary guide entrance step for new employees. 

D. Basis for Computing Salary Guide Step 

1. For each full year experience as described in para¬ 
graph B, car’edit shall be given for one (1) step. 

2. For each fractioml part of a year of 105 days or 
more or if steadily employed from the first work 
day in January a teacher shall be given credit for 
one (1) step. 

This provision hereinabove shall not be retroactive. 

Baais for Computing Guide Cafitorv 

1. Certifiad transcripts shall be rsquirad whsnsvsr a 
' tsachsr changes category. All teachers upon Inltli 

anployaent shall be required to supply the offiae 
the Superintendent with docuaentation establishing 
his or her salary guida category* 

2, The following definitive statements shall be ueed 
to determine each teacher*# category! 


Omit page 7i9 
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Article 111 

Salary Guide Step Detarmtnetlon end Applicabilitv 
a. Bachelor*e Dearee 

The degree auet be froa an accredited t:olIege 

or university, 

b- Maeter’a Degrte 

The degree shall be approved by an accredited 

college or university. 

C. Magter olua IS and Master clue 10 

(1) The 15 and 30 seaaster hours shall be 
approved by an aooredited college or vmlversity. 

(2) For the Haeter's plus 15 credits* a teacher'a 
total credits ehall be defined as 4-5 credits 
beyond the bachelor's degree but shall 
require possession of an earned master!s 
degree. 

(3) For the master's plus ^0 credits, a teacher'a 
total credits shall be defined eui 60 credits 
beyond the bachelor's degree but a>all require 
the possession of an earned master'a degree. 

F. 1987-90 Special Adjustment 

For the purposes of computing salary steps for 1987 - 90 . 

Article III' D 1 and 111 0 2 are suspended, 
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ARTICLE IV 

METHOD OF PAYMENT OF SALARIES 

Each teacher employed on a ten (10) month basis shall be 
paid in twenty (20) equal semi-monthly installments. 

Adjustments for time off when applicable or for any other 
reason shall be made the month following their occurrence 
except in the month of June, when they shall be made from 
the last pay check. 

A. Summer Pay Plan 

Each teacher may individually elect to have ten percent (10%) 
of his monthly salary deducted from his pay. These funds 
shall be paid to the teacher or his estate on the final 
pay day in June. Deductions under this article shall be 
forwarded to the North Jersey Federal Credit Union, Totowa, 
New Jersey. 

B. Exceptions 

When a pay day falls on or during a school holiday, vacation 
or week-end, teachers shall receive their pay checks on 
the last previous working day. 

C. Credit Union Deductions 

Teachers may elect to have deductions for savings, loans, 
and/or other reasons made from their paychecks and forward¬ 


ed to the NJFCU. 



jU^TICLE V 

TEACHKK ASSIGNMENT AW) CONTRACT NOTIFICATION 


Teachers ohaJl be notified of their room and grade 
asoigr^ent by the last day of school. If change of 
FOOD or grade assignment occurs* the teacher will be 
notified within forty-eight (48) hours of official 
Board action. 

Teachers shall be notified of their contract and aaXary 
status for the ensuing year no later than the 30 th 
day of April. 
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ARTICLE VI 
SICK LEAVE 

A. All teachers shall be allowed sick leave with full pay for 
a maximum of eleven (11) school days in any school year. 

Any teacher requiring less than eleven (11) days in any 
school year shall accumulate those days not used for addi¬ 
tional sick leave as needed in subsequent years. 

B. In the event a teacher is absent he/she will make every 
effort to call a central registry number prior to 6s30 a.m. 
to report his/her absence. 

C. The Board will make every reasonable effort to obtain a 
substitute for all teachers when they are absent and/or on 
assignment outside the school building, 

D. Any teacher who is returning to Haledon after a leave of 
absence of three years or less shall have his accumulated 
sick leave days restored. 

E. All teachers shall be given a written account of accumulated 
sick leave days within a reasonable amount of time at the 
beginning of the school year. The eleven (11) sick days for 
the current year shall be included in the total. 

F. Any teacher who is absent for more than two (2) consecutive 
days shall be required to notify the administration prior to 
the third day as to the nature of the illness and the antici¬ 
pated duration. The Board may require a physician's certificate 
from an employee when absent three (3) consecutive days. 



ARTICLE VII 
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TEMPORARY LEAVE OF ABSENCE 

Teachers shall be entitled to the following leaves of 
absence with full pay. Application shall be made in 
writing at least 2^* hours before taking such leave, to 
the Superintendent, except in the case of emergencies. 
Applicant shall state whether the leave is under Table I 
or Table II as listed on page 15 of this agreement. 

1. Persoml 

Three <3) days leave of absence for persoral, legal, 
business, household or family matters which require 
absence during school hours. 

a. Two (2) days leave of absence in which the teacher 
shall not be required to state the reason for 
taking such leave other than that the teacher is 

taking it under this Section and Table II. 

b. One (1) day leave of absence with the teacher 

required to state the reason in accordance with 
this Section and Table II. 

c. Persoral days will not be granted on any day pre¬ 
ceding or following a holiday except for an emer¬ 
gency as granted by the Superintendent. 

2. Death in the immediate family 

For death in the immediate family three (3) school 

days leave cf absence for each occurrence. The immed¬ 
iate family shall be interpreted to include the follow¬ 
ing: Spouce, Parents, Siblings, Children, Parents-in- 
law, Grandchildren, nieces aiKi nephews. 

3. Death in the family 

For death in the family one (1) school day leave of 
absence for each occurrence. The family shall be 
interpreted to include the following: Aunts, Uncles, 
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Article VIX 

Temporary Laavee of Absence 

B. Two additional school days with aubstltuts pay dsduction 
shall be granted In accordance with the taras 4>t 
Section A.l.a* hereinabora. 

C. Additional absences abors and bayond this policy shall 
result in deduction ot l/200th of annual contract 
salary per day absent. 

!>• llnltatjona 

1. Personal days are not cumulatire. 

2. All allowances in this policy are for one school year. 



Artiel* ni 

Twp>orary lAaves of khams 
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TABL8 I 

RXASONS FOB ABSENCE 


D«ath of I 

Spous«« P«r«nt«f Slbllnce* Ckildr«n> PAr«nts-in-law 
Grandchlldrtn, Aontg, Onclasr Cowfintt Or«ndpcr«ntc 

Siblings-in^law, nieces and nephews. 


TABLE II 

REASONS FOR ABSENCE 

1. In accordanog with Articlg VII* Saotlon A«l. (a 

2. Religious Holidays 

3. Coiurt Appaarancs 

4. Patsmity 

5 » Marriage of a child 

6. Graduation of> 

a. omployaa 

b. child from college 

c. spouaa 

7. Unforaean Incidanta 
Non-repeatabla ocoorraneaa 


8 . 


16 


ARTICLE VIII 
PROFESSIONAL DAYS 

A. Statement of Policy 

Tliere is a recognized need for professional days throughout the school year 

since some conferences, workshops and teacher visitations can only be 

attended while school is in session. 

B. Administration 

1. All requests fraiv teachers and administrators must be discussed in 
advance. 

2. Discussion will center around the objectives of the professional day and 
will relate to future or present curriculum programs in the Haledon 
Public Schools. 

3. The superintendent may approve or disafprove the d^. The Board of 
Education will be notified of all requests and the Superintendent's 
decisions. 

C. Expense 

1. The cost of hiring a substitute will be borne by the Board of Education. 

2. The Board may elect to pay for unusual fees, however, all transportation 
costs will be assured by the board at the standard mileage rate as 
allowed by the Internal Revenue Code. 

If more than one teacher and to fcwr (4) teachers attend the same 
function, it is agreed that car pooling will taJte place and only one 
teacher shall be reimbursed for transportation costs. 

3. No other expenses except those permitted under this paragraph for 
automobile mileage, unusual fees ^5>roved prior to the event, and 
salary of the substitute shall be considered or allowed. 



ARTICLE IX 
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^ EDUCATIONAL REIMBURSEMENT PLAN 

A. Inte nt 

The Educatioral Reimbursement Plan has been formulated 
in order to encourage professioral staff members to 
continue their education through participation in a 
part-time college study program thereby increasing 
their effectivenaea in the Haledon Public School. 

B. Statgnent of Policy 

The Board will reimburse 100% of the tuition expenses of teachers 
up to twelve (12) semester hours of study per year at a rate es¬ 
tablished by the New Jersey State Colleges to a maxiitwn Board 
expenditure of $S,500.00 

C. Eligibility 

1. The individual must be employed on a full time basis 
in the Haledon School System during the school year 
in which reimbursement is requested. 

2. The individual must elect courses in the field of 
education and ccmply with one of the following three 
conditions: 

a. Matriculating toward a graduate degree. 

b. Enrolled in courses which will ultimately be 
applied to matriculation toward a graduate degree. 

c. Enrolled in specific courses in areas pertinent 
to their classrocm performance. 

D. Limitations 

1. The Beard will reimburse a maximum of twelve (12) 
semester hours per year, per teacher. The full 
expense of additional semester hears during any one 



educational Reimbursement Plan 


achool fiscal year shall be borne by the individual. 
Semester hours may not be transferred for future credit, 
but must be claimed in the school year attended. The 
school year shall commence on July 1 and end the next 
June 30. 

2. The total money refunded shall be 100% Qf the 

semester hour fee up to $5,500.00 limit. If reiin~ 
bursement costs exceed the limit, the funds shall be 
prorated equibably among the participants. 

All costs such as registration and laboratory fees, 
books, supplies and transportation shall not be in’- 
cluded in this policy. 

1, All course work shall be accomplished after school 

hours. Staff members will not be permitted early re¬ 
lease from the work day or granted additional per¬ 
sonal leave days in order to complete their assignments. 

4. Reimbursement will be made to the extent of 100% of 
the actual cost of tuition to the individual subject 
to the limitation stated in Article IX: B S. D2 

Administration 

1. In complying with Section C. 2a and b, the individual 
will file written application to the office of the 
superintendent no later than one week after registration. 
The bursar’s receipt must accompany this request. 

2. In complying with Section C. 2c, the individual must 
secure approval of the courses from the office of the 
superintendent at least two (2) weeks prior to re¬ 
gistration. The bursar's receipt roust be sutxnicted. 
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Artlol* XX 



no Ifttor than ona (1) aaak aJTtar ragistratlon. 

3 . In all caaaa# tha IndlTldnaX auat provlda tha offioa 
of tha auparintandanttflth official proof of auceaaoful 
ooaplatlon of tha oouraas* 

4. m Bon^ will ba raiahuraad to tha i&dlwidoal ondar 
contract in Saptaabar of tha following aohoal paar* 

a. Pall and Spring couraa work will ba raiaburaad to 
tha individual Ln Saptaabar of tha following 
school yaar. 

b. Soaaar ooursas will ba rainbursad to tha Individual 
who taught in Haladon in tha aonth of Juno 
immediately prior to taking tha co\u^aB provided 
that said Individual returns to teaching in 
Haladon after the avuaiar racess. Payaant will 

be made during tha Septeabar following tha sumaar 
in which the course was taken. 


ARTICLE X 


PETTY CASH 


A petty cash fund supervised by the Superintendent shall 
be established for the purpose of expediting purchases 
for classroom use by teachers as set below: 

1. All items must be approved prior to 

) purchasing by an administrator. 

2. A maximum of $25.00 per teacher per year 
is established. 
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ARTXCLB XI 





1 * Pregnancy Is hereby recognised as a tem^rary disa¬ 
bility and Bay be treated as an ordinary siokness. 

A teacher shall notify the Superlutiodent of her 
pregnancy one hundred fifty (150) days prior te her 
ejected due date. The teacher aay eentlnue te 
teach as long as she is medioally able te do se or 
her teaching perfcnunoe does not oubstantially 
decline from the tine iBnaedlately prior to her 
pregnancy. The Board nay renove the teacher and place 
her on sick leave for any of the following reasons 1 

a. Her teaching perfozvanoe has substantially 
declined fron the tine Innediately prior to her 
pregnancyi or, 

b. If she fails to produce a medical certificate from 
her physician that she is nedically able to 
continue teaching 1 or, 

c. If the fioard*8 physician finds her nedically un¬ 
able to continue teaching and the teacher's 
physician concurs in the finding 1 or, 

dj In the event of any difference of opinion medically 
between the Board's physician and the teacher's 
physician, ths Board may request esq^ert eonsultation 
from ths Passaic County Medical Seeiety and request 
the appointment of an Ispartial third phyaiolsn 
1A0 shall examine the teacher and whose modioal 


irtlelt 11 

ExtMdtjl L 9 Kwm of JLbateOt 
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opinion shall ba oonelualvo and binding open all 
partias. Tha eoat of this third impartial 
phyalelan shall bs sharad squally by tha taaohar 
and tha ^ard> or# 

s> In tha STsnt that tha tsaohsr falls or rsfhsaa to 
submit to tha ssdioal stssI nations sst forth in 
tha praoadind; paragraphs. 

Tha sioh laara shall tarsdnats at suoh tins aftar tha 
birth of tha ohild or a misearriaga as tha taaohar is 
aadieally abls to assuas har taaohing datlss* Har 
ability to rasuaa har taaohing dutiss shall ba 
oartifiad by her physician in writing or by tha Board's 
physician and tha taachar's phyaielan concurs in the 
finding. In tha arant of a dlffaranoa of sadleal 
opinion batwaan t)ia Board's phyaioian and the teacher*a 
physician, tha Board nay request expert consultation 
from tha Pasaaic County Medical Society and request 
tha appointment of an impartial third pbyaican who 
shall axamine the taaohar and whoaa medical opinion shall 
ba oonoluslTa and binding upon all parties. Tha cost 
of this third isipartial jdiyeician shall ba shared 
equally by the taaohar and tha Board, k failure to 
submit to the medical examlnationa aforesaid shall 
subjaet ths taaohar to disciplinary prooaadiags. 

2 . k prsgnsnt taaohar may at har optlan. at any tlma 
aftar har pragnanoy has bean madioally sstablishad and 
bsfors taking a slok Isare on account of said pregnancy 



Artlcl« ZI 

Btt<naj»di Li>ay#m oZ Zbaonee 
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or placod on slok loavo by tha Board* alaot to 

taka a aatantlty laava without pay* irtiloh alaotion 
shall ba Irraroeable axeapt by mutual oonaant oT tha 
taaohar and tha Board. X matamity laaTa akall ba 
raquaatad by tha taaohar in writing from tha Boaard. 

A matamity laava shall oonaMioa on tha data iipaciflad 
by tha taaohar aJttar approval by tha Board at a ra^ular 
masting. 

3. Tha duration pariod of a matamity laava for a taaohar 
holding; a contrast of a]q»loymont bayond Juna 30 of 

any school year* irtklch eomaances during tha auamar 
months of July and August* shall ba grantad no 
more than two school yaars. 

4 . The duration pariod of a matamity laava for a teachar 
holding a contract of amploymant bayond Juna 3 ^ 0^ 
any school year which commancas during tha school 
year (Saptambar through Juna) shall ba granted for 

no more than the remainder of that school year plus 
the next auccaadlng school year if so requested. 

5 . Tha duration period for a teacher not holding a contract 
of amploymant bayond Juna 30 mhall tarmlnata at tha 

and of tha currant oontraot year axeapt at tha 
diaeration of tha Board. 

6. For tha purpose of this Section* tha term "oontraot 
of a^playaant** shall include any teacher vdtosa right 
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Artiol* XI 

Kxtwid*d W v of Ibaanc# 

to o«pl03m«nt tor tho noxt school yoor oxists hy 
operation of law. 

7 . Svory non-tonurod toacher on Mitomlty Imto shaill 
•ithor ho offorod a ooatraot of oaployaont for tho 
next aueeeodinc year or a written notice that ouch on- 
ploya«^t will not be offered in accordance with R. S. 
16X127-10, etc. 

B. Good Cauae 

Other leavea of abeonce without pay uy bo fronted by the 
Boerd for food reaaon. 

C. Return from Leave 

All benefits to which a teacher was entitled at the 
tine his leave of absence eoMienced, inoludinf unused 
ac^uaulated aiek leave ahall be reatored to hia upon 
hia return. 
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AATZCLB ZII 

A. Th« Board tiKall provide for all Ite oatployoot aodlcal 
oovoxa^o in aooordanee with tho PubXlo and Sohool 
&WpXoyoa*w Maalth Banoflt Plan, adainiatarod ty tha 
Diwialon of Panalon. Cowarac* ahall inoluda tha haaio 
plan withut optlona for aaoh ai^playaa. ftaployaaa nay 
purohaaa additional oovaradoa far aoMbara of thalr faally 
at 50 ^ of tha aatahllahad rata through payroll dadaotloaa* 
Tha Board ahall pay for tha raaainins 50 d of tha 
astabliahad rata. For all aaployaoa, who hava 

▼ioualy covarad aaabera of thair faally in tha paat, tha 
Board ahall piiy 75 i^ of tha aatablldhad rata for tha 
school yaar 19 85 -86 and lOOd of tha astabliahad rata for 
tha aohool yaar 1986-87 and tharaaftar. Any aaiployaaa 
daairin^ to purchaea additional covarad* for Baabare 
of thalr faally In tha future may do so by paying ^ 0 ^ 
of tha astabllshed rata through payx^ll dadactlon for 
tha first yaar of coveraga and 25 ^ of tha astabliahad 
rata for tha aacond yaar of covaraga. Tha Board shall 
pay 50^ during th* firat yaar, 75 % during tha aaoend 
yaar and iOOjt tharasfter. 

B. Tha Board shall proyid* for all taachars* dantal covaraga 
in accordanoa with Optional Plan II of Foundation Llfa 
Xnsuranca Conpany of Anarlca adalnistarad by tha C.W. 
Bollingar Ooapany of Montclair, N.J. Covaraga shall 

ba provldad for aaoh taacnar and In oaaas idiaro approprlata- 
faMily covaraga. 



25 


C. Teachers with medical coverage from any other 
source including a spouse in the District will 
so inform the Board for the purpose of avoiding 
duplicate expenditures and coordination of 
benefits. 

D. Any teacher utilizing 2 sick days or less and 
one personal day or less shall be eligible to 
receive a stipend of $100 per school year pay¬ 
able on or about June 30 of that school year. 




ARtICUB ZIII 
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A. 180 Pypil Day 

Th* oftlandar 0 chooX 7 «mr b« pl«nn«d tc inolud* 

t»Aeli»r ln»«*rvleA days* aBargaKioy and/ftr snow papila 
dAjra and tha raqairad ISO pwpil aohoel day** Xa th* 

•Ttiit that Marganoy ar «na« papila daya ara nat 

atiUiadf thay wllX b* dalatad at %h* and af th* oabaaX 

• «. 

yaar and axpaotad taaakar aovk-laad will ba dbbaqatlaaXly 
daeraaaad by tha aaaa auabar af daya* Tba aohaol day 
Bhall run froa 91 OO A.M. until lioo P.M. tha day bafora 
Tbankaaivlna and tha Chrlataaa raoaaa* Tha laat tao 
daya af tha aebool yaar ahall run froa 9i00 A.M. tmtil 
liOO P.H. for atttdonta uhlXa taachara raaiain until 3t00 P.ll. 

B. Inclaaant Waathar 

Taachar attandanoa ahall not ba raquirad uhanaTar 
atudMit attandanoa ia not raquirad dua to inclaaant 


waathar. 
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ARTICLE XIV 
DUTY REQUIREMENTS 


A. Statement of Policy 

The members of the teaching staff shall not be assigned to 
lunchroom and/or playground duty with the exception of the 
Section E morning duty. 

B. Definition of Terms 

1. Lunchroom duty is defined as that portion of the day 
between the assigned morning and afternoon sessions, 
when aides normally direct students. 

2. Playground duty is defined as that portion of the day 
after attendance has been conducted. 

3. Morning duty will be from 8s30 a.m. to SjOO a.m, 

C, The Teaching School Day 

The teaching school day shall include; 

1. A 5h hour instructional day. 

2. Fifteen minutes prior to the morning session. 

3. Fifteen minutes after the afternoon session. 

4. A duty free lunch period of at least thirty (30) 
minutes, which shall consist of the time between 
the assigned morning and afternoon sessions. 

D, Exceptions 

Nothing in this policy shall be interpreted to exclude 
teachers from door and stairwell duty, or other supervisory 
duty or assignments consistent with their teaching duties, 
or orderly administration of the school system and curricu¬ 
lum of study. 
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Article XIV 
E, Morning Duty 

Teachers will be scheduled for morning duty from 8:30 to 
9:00 on a rotating basis for no more than ten times per 
school year. Any teacher who will supervise morning 
duty during the week shall be permitted to leave 15 
minutes earlier on the last full day of the week. 

The school nurse shall be excluded from the assignment. 

P. Meetings - Faculty and Other 

1. There shall be no more than thirty-five (35) 
meetings per school year. Such meetings shall be no 
longer than one (1) hour in duration commencing fifteen 
(15) minutes after student dismissal. These meetings 
shall include faculty and all other meetings. There 
shall be no outside assignments or preparation for 
these meetings. 

2. No meetings shall be scheduled in any week when a one 
(1) o'clock session day or when an evening meeting is 
scheduled. 

No teacher shall be requested or required to serve as 
chairperson of any committee more than once in any 
three (3} school year period. Such assignments shall 
be for one (1) school year only. 
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Article XIV 
Duty Requirements 

4. Not withstanding the foregoing, the Association 
guarervtees that its members >;hall complete assign¬ 
ments on T & E, curriculum and state and federal 
mandates to the satisfaction of the Superintendent 
and Board of Education. The Superintendent shall 
provide at least 16 meetings for the purpose of 
satisfying the above stated guarantee. Should 
more than 16 meetings be required to satisfy the 
guarantee, the Association representatives shall 
indicate the need for more meetings at the earliest 
of the agreed meetings stated in Article XIV.E.3. 

At that time, the Superintendent and Board of 
Education will assess the need for an extension 

of the 16 meetings. 

5. Classroom teachers will no longer be responsible for 
maintaining state registers effective September, 


1984. 



No aatorial dorogntary to o toachor*o conduct* sorvioo, 
charaetor or poraonality shall ho placed In his porsonaX 
file without proof that the indiTidial has roeoirod the 
copy. Proof shall be established by the affixing of his 
signature to the copy with the eicpress understanding that 
suoh a signature only indicates the teacher has reoeived a 
copy of the correspondence. The teacher shall return her 
copy within forty eight (48> hours* (szeXusive of wesk-ends). 
In the event that the teacher does not return the signed 
copy, a duplicate copy will be presented to bis in the 
presence of a witness who shall certify that the saterial 
was delivered to the teacher. 

The teacher way request for a conference prior to eigning 
the material at which point the tiwe permitted for affixing 
his signature shall be suspended until after the conference. 

The teacher has the right to submit a written answer to 
euch material on his stationery and the answer shall be 
attached to the appropriate correspondence. 



ARTICLE XVZ 

MlSCBT^^Kpii OUS PROVISIONS 
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A. Required ^••tlngs or H<>riruf 

Whenever eny teacher is required to appear before the 
Board or any board oonnittee concerning any aatter 
irtiioh oould adversely affect the oentlnuatlon ef that 
teacher in his office* position or eiipleynent of the 
aalary or any inorenents pertaining thereto* then he 
shall be given prior written notice of the reason fOr 
such aeeting or interview and shall be entitled to have 
a representative of the Association present to advise 
him and represent him during such meeting or interview. 

B* Separability 

If any provision of this Agreement or any application of 
this Agreeatfit to any employee or group of employees is 
held to be contrary to law. then such provision or 
application shall not be deemed valid and subsisting* ex¬ 
empt to the extent permitted by law* but all other 
provisions or applications shall continue in full 
force and effect. 


32 


IRTZCLB XVZZ 


CURRZCULUM AKD ASSZG 




All Batten pftz^alnlnc to tho eurrlculuBf toachinf prasraas* 
elaaarooa and taaohinc aaaicnBantBt olasa also* In aarrloa» 
training and profaaalonal daTalopnanta* calandar aontroX^ 
taaohar avaluatlonr aquipnant* and faoliitiaa« baoka and 
auppliaa* and all othar nattara for which tha Baard la 
charsad by lav with raaponalbillty to proTida In tha 
ayataBf ahall ba undar tha axolualva control and diaaratlan 
of tha Baard aze^t aa dafinad in thla A^raaaant. In 
aattara relating to tha aforanantionad* irttanarar tha Board 
daaaa it advlaabla* tha taaehing ataff ^all ba Invitad to 
consult with tha Board and randar their opinion for the 
inprovaaant of tha educational syaten of tha district. 

Tha right of consultation and tha auggaations aada shall not 
be binding upon tha Board and are to ba daaned adviaory only. 
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ARTICLE XVIII 
GRIEVANCE PRQCEPjjRE 

A. Definitions 

1. Grlevsncs** A "grievance Is a clala by a teacher or 
the Association based upon the interpretation! 
applioatlonp or violation of this AgroMient* policies 
or adaiinistrative deolsiens end praetloes affecting 

a teacher or a group of teachers unler terns and conditions 

2. ^^fe^^^^'erson- An "aggrieved person" is the 
person or persons or the Assoolation aatlng the olaia* 

3. Party in interest- A "pajrty in interest* le the person 
or persons aahlng ths olaim and any person including 
the AsBociatlon or the Board night be required 

to take action or against vdtoe action night be taken 
in order to resolve the crisie. 

B. Purpose 

The purpose of this procedure is to secure* at the loweet 
possible level* solutions to the problems which 

may from time to time arise affecting teachers. Both parties 
agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the 
procedure. 

C. Procedure 

1. Time Limit s 

The number of days indicated at each level should 
be considered as a maximum and every effort should 
be made to expedite the process. The time limits 
specified may. however* be extended by mutual agree- 
agreement. 



A.rticli XVIII 
Grlavanc^ Proc»dar6 
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2. Year End Griavancaa 

In th* avent a griavanca is Iliad at such tlaa that 
It cannot be procosoad through all tha staps in 
this grievanca procadura by tha and of tha school 
yaar, and» if laft unrasolvad until tha beginning 
of tha following school yaari oould result in 
irreparable hara to a party in Interest the tiaa 
Halts sat forth herein shall be reduced so that 
the grievanoe procadura nay be exhausted prior to the 
end of tha aohool year or as soon thereafter as is 
practicable. 

3 . Laval One- Principal or I—adiata Superior 

A teacher with a grievance shall first discuss it 
with his principaUL or ianediata supariori either 
directly or through tha Association's designated 
representative» with the objective of resolving 
the natter infonaally. 

If the grievance is not resolved satisfactorily 
to all pajrtiest the aggrieved parson must submit 
Step I in writing within twenty (20) school days 
of tha incident. 

4. Laval Two« Superintendent 

If the aggrieved parson is not satisfisd with the 
disposition of his grievance at Laval Ona» or 
if no decision has bean rendered within fiwe (5) 
school days after the presentation of the grievanee* 
he nay file the grievance In writing with the 
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Article XVIII 
Grl6vftnc» Proctdur^ 

Association within flvs (5) days sftsr ths decision 
at isval Ono or ton (10) school days aftsr ths grlsranco 
was proasntsd* irtiichsTsr is soonor. Within flvs (5) 
days aftsr rscsivins ths written gritvsnoSf the 
A^soolation shall rsfsr it to ths Supsrintsndsnt of 
Schools. 

5- jlsysl Tbest 

If ths assrisvsd parson Is not satisfisd with ths 
disposition of his srlavanos at Lsvsl TwOf or if 
no decision has bean randsrad within tan (10) sohool 
days after the grievance waa subalttad in writing 
to the Superintendent* ths aggrieved person say 
within five (5) school days aftsr ths dsolaion by the 
Superintendent or the failure of the Superintendent to 
render a decision within ten ( 10 ) days* whiehsver is 
sooner* the aggrieved person nay* in writing* request 
that the Asaediation submit his grievance to the 
Board. The Board shall consider and dispose of 
the grievance as submitted within fifteen (15) 
school days after the same has been submitted to it. 

If the aggrieved person is not satisfied with the 
disposition of hla grievance by the Board* he 
either personally or through the Aaeooiatlon shall 
not be precluded from taking an appeal to the 
CoDialssioner of Sdueation of the State of New Jersey 
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A.rtiel« XVIII 
Grl«vanc» Procftflare 

and/or tho aippropriato dlvialon of th« oourts. 

D. BiKhta of Iji^qhora t o Ronrosootatlon 

Any aggrlavod porson Bay ba roprasantodf at all atad^as 
of tha griavanea prooadura by hlaaalf, ar^ at hia 
option! by rapraaaatatlTaa aalaotad or approrad by tha 
Association. Whan a taaohar la not rapraaantad by tha 
Association* tha Association shall hava tha ri^ht to 
ba praaant and to state its riavs at all stacao of 
tha a^iavanoa prooadora. 

No raprisala of any kind shall ba taken by tha Board 
or any manbar of tha adainistratlon against any party 
in interest* any rapresantativa* any Basbar of tha 
Association* or any other participant in tha grievance 
procedure by reason of such participationa. 

E. Miacftllaneo^us 

1. Group Grievance 

If* in the judgment of the AsBociatlon* a grievance 
affects a group or class of teachers* the Association 
nay submit such grievance in writing to tha Superin¬ 
tendent directly and the processing of such grievance 
shall be comBenoed at Level Two. The Association Bay 
process such a grievance through all levela of the 
grievance preoeduro even though the aggrieved person 
does not wish to do so. 


2. Written Decisions 

Decisions rendered at Level One vhieh are ansatisfeotery 
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i.r<;lol« XVIII 
Grieyano Proc<diire 

to th« a££ri«v«d porson shall ha in vritlxig. Daclslons 
randarad at Laval Two shall ha In writing< Daciaions 
randarad at Laval Thraa shall ba in writing aattlnc forth 
daolsiona and tha raasons for tha daoislona* All 
coBwunioations shall bs transaittad proaptly to all 
partlaa in intarast and to tha Assooiation. 

3* Saparata OrisYance Pila 

All doouaants* ccnnunioations and raoarda daallac with 
tha prooaaain^p of a griavanca shall ba filad in a 
saparata griavanca fila and shall not ba kapt in 
the parsonnal fila of any of tha participants. 
k, Poms 

PoroMB for filing grlevanoa. serving noticasi taking 
appeals* Baking reports and racoBBandations* and other 
necessary docunants shall ba prepared Jointly by 
tha Superintendent and tha Association and given 
appropriate distribution so as to facilitate operation 
of tha grievance procedure. 

5> Maatlnga agtd Hearings 

All Beatings and hearings under this procedure shall 
not ba conducted in public and shall include only 
such parties in interest and their designated or 
aalaotad raprasantativea» heretofore referred to 
in this Article. 



ARTICLE XIX 
representation fee 
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A. Purpose of Fee 

If a certificated employee eligible for HEA membership does 
not become a member of the Association during any membership 
year (i.e., from September 1 to the following August 31) 
which is covered in whole or in part by this Agreement, said 
employee will be required to pay a representative fee to the 
Association for that membership year. The purpose of this fee 
will be to offset the employee's per capita cost of services 
rendered by the Association as majority representative. 

B. Amount of Fee/Notification 

Prior to the beginning of each membership year, the Association 
will notify the Board in writing of the atnotant of the regular 
membership dues, initiation fees and assessments charged by the 
Association to its own members for that membership year. The 
representation fee to be paid by nonmembers will be determined 
by the Association in accordance with the law. 

C. Deduction and Transmission of Fee 

1. Notification 

On or about the 15th of September of each year the Board 
will submit to the Association, a list of all employees in 
the bargaining unit. On or about December 1 of each year 
the Association shall notify the Board of Education as to 
the names of those employees who are required to pay the 
representation fee. 

2. Payroll Deduction Schedule 

The Board will deduct from the salaries of the employees 
referred to in Section C-1 the full amount of the yearly 
representation fee in equal installments beginning with 
the first paycheck in January. 

3. Termination of Employment 

If an employee who is required to pay a representation fee 
terminates his or her employment with the Board before the 
Association has received the full amount of the representa¬ 
tion fee to which it is entitled under this Article, the 
Board will deduct the unpaid portion of the fee from the 
last paycheck paid to said employee during the membership 
year in question. 

4. Mechanics 

Except as otherwise provided in this Article, the mechanics 
for the transmission of such fees to the Association will, 
as nearly as possible, be the same as those used for the 
transmission of regular membership dues to the Association. 
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ARTICLE XIX -■ Contd. 


5. Changes 

The Association will notify the Board in writing of 
any changes in the list provided for in paragraph 
1 above and/or the amount of the representation fee, 
and such changes will be reflected in any deductions 
made at the next month's payroll after the Board re¬ 
ceived said notice. 

6. Kew Employees 

The Board will submit to the Association, a list of 
all employees who began their employment in a bar¬ 
gaining unit position within a 30 day period after 
employment. 
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ARTICLE XX 

DURATION OF AGREEMENT 

A. This agreement shall be effective as of July 1, 1987 
and shall continue in effect until June 30, 1990 
subject to the Association's right to negotiate over 
a successor Agreement as provided. 

B. In witness whereof the Association has caused this 
Agreement to be signed by its co-presidents and 
attested by its secretary and the Board has caused 
this Agreement to be signed by its president and 
attested by its secretary all on the day and year 
first above written. 

FOR THE BOARD 

THE BOARD OP EDUCATION 
THE BOROUGH OF HALEDON 
IN THE COUNTY OP PASSAIC 

Attest: 


Herbert R, Becher 


Robert DeVirgilio, President 


FOR THE ASSOCIATION 

HALEDON EDUCATION 
ASSOCIATION 


Attest: 


HEA Co-President, HEA Co-President, 

Joseph Beltramba Bernadette Thomas 


HEA Secretary, Linda Conrad 



